
Company Culture Survey
This survey is intended to give the management of the Company guidance as to improve the workplace
environment. This survey is to be answered anonymously.

For this survey to be helpful and accurate in describing your organization, it is
important that you answer each question as honestly as possible.

Are you satisfied with your company culture? Why or why not?

Do you feel respected in the workplace? Why or why not?

What would make this company a better place to work?

Would you recommend someone to work here? (Please cross one)

Yes

No

What can we do to improve our company culture?
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Rate your level of agreement to the following statements, fromstrongly disagree to strongly agree:

Please cross one in each line
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I feel like my voice is heard at this company.
I would like to work here as long as possible.

I’m satisfied with the benefits offered.
I receive regular feedback from management.

We treat each other with respect.
I’m rewarded for good work.

We celebrate successes.
I enjoy my coworkers.

I have the resources and training I need to succeed.

Responses to the following questions will help us understand how major employee groups
view things. These and all responses will be kept confidential. However, if you feel
uncomfortable answering these questions, you don't have to.

Please indicate your current classification. (Please cross one)

Management

Staff

Other

How long have you worked for the company? (Please cross one)

0-2 years

3-4 years

5-7 years

8-14 years

More than 14 years

Thank you for your input. It will contribute tremendously to the success of this project.
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